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Abstract

Inter-role conflict is the most common factor causing job problems for working woman. If
the conflicts are not well-managed, it will caused problems both in the job performance and
the family life. There are various characteristics and conditions of working mothers, such as
the number of children, the presence of assistants, etc. This study aims to determine factors
affect on the inter-role conflict and difference coping strategy applied based conflict levels.
There are 204 working woman as respondents from 42 formal companies in Indonesia who
were randomly collected using cluster random sampling. The dependent variable is inter-
role conflict scale which is measured using “Work-family conflict questionnaire”. While the
independent variable are demographic characteristics consisting of parental status, number
of children, household assistants, working period, residence status, working type and
duration. Data were analyzed correlatively and comparatively using linear regression and
independent sample t-test with 95% CI.

The results showed that age (sig. 0.048) and parental status (0.027) had a significant effect
on inter-role conflict. While the number of children, the presence of household assistant,
working period, residence status, woeking type, and work duration did not affect the conflict
score (sig. > 0.05). The significant difference in coping strategies between 2 groups of
conflict levels is in stress management (sig.<0.05) and how to deal with problems
(sig.<0.01).

This study found that the aging affect on the reduction of risk level of conflict. Working
mothers had a 0.48 greater conflict score compared to working woman who had no childres
(conflict scale 0-5).
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ABSTRACT BOOK The 4™ ICOPH-TCD 2022



mailto:dianafif@unida.gontor.ac.ic

-TCD

2022

STRENGTHENING HEALTH RESILIENCE
IN PUBLIC HEALTH SYSTEM
AFTER PEAK OF COVID-19 PANDEMIC

30 - 31 August 2022

Executive Guest Editors The Southeast Asian Journal of
Bagoes Widjanarko Tropical Medicine and Public Health
Martha Irene Kartasurya Vol. 53 (Supplement 2) 2022



INTERROLE CONFLICT AND COPING STRATEGIES
AMONG WORKING MOTHERS

Dian Afif Arifah, Ratih Andhika Akbar, Siti Ma'rifah and Aisy Rahmania

Occupational Safety and Health Program, Faculty of Health Science,
Universitas Darussalam Gontor, Indonesia

Abstract. Interrole conflict is the most common factor causing problems
for working woman. During pandemic, mother’s responsibility on
childcare and schooling increased due to the several schooling from
home rules. Working mothers face work-family conflict (WFC) and
family-work conflict (FWC) in which work-related demands limit
their ability to perform their family roles or family stuff interfere
their work performance. This study aimed to compare WFC and
FWC within parental status of working woman (working mothers
with and working women without children) and determine the
type of coping strategies implemented by low level conflict group.
There are 204 working women as respondents from 42 companies in
Indonesia who were randomly selected using cluster random sampling.
The interrole conflict measured using “interrole conflict questionnaire”
in a scale 0-5. Parental status represents respondent’s roles divided
into working mother with children and working woman without
children. Working mothers defined as a working woman with at
least 1 child under 10 years under their responsibility. Meanwhile,
working women without children were working woman who were not
responsible for any children. Coping strategy was measured by using
a coping strategy instrument in a scale 0-5. Data were comparatively
analyzed using independent sample t-test with 95% confidence interval
(CI). The results showed that working mothers have 0.69 or 14%
greater WFC score (p<0.05) and 0.40 or 8% greater in overall conflict
score (p<0.01) compared to working women without children while
FWC comparison didn’t showed any significant difference (p=0.44).
The significant difference in coping strategies between 2 groups of
conflict levels are in the stress management (p-value =0.03) and problem-
solving experience (p<0.01). This study concluded that work-family
conflict becomes confirmed issue experienced by most working mothers
during pandemic. It is recommended to consider strategic programs
related to stress management and problem-solving improvement in the
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organization involved working woman.

Keywords: interrole conflict, work-family conflict, family-work conflict,
coping strategy, working mothers
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INTRODUCTION

The increased number of educated woman and the economic pressure
nowadays impact on the increasing number of working women in both
national and global work force (Hyland et al, 2020). Based on the data from
Central Bureau of Statistics (n.d.), the percentage of female workers in the
formal sector in Indonesia is 36.20% in 2021 or 1.50% greater compared to

the previous year.

There are several challenge female workers forced to face in the
traditional family model that referred by most culture in Indonesia, where
husband as a breadwinner and a wife becomes a home-maker (Rahmawati,
2015). The demands of career and family roles among working women often
causing problems due to the unbalanced priorities within job and family life
(Kusumastuti, 2020). The accumulated problems against each roles becomes
interrole conflict where a woman carried out multiple responsibility that can

reduce each other’s satisfaction (Melati and Rizkillah, 2022).

Interrole conflict between work and family is defined as a set of
pressure that occur between professional and family roles that increased
strain within each other (Wilson et al, 2018; Perreault and Power, 2021).
Based French et al (2018), interrole conflict is the most psychological factor
that caused job problems for working woman. In the workplace, this conflict

is often recognized by job dissatisfaction, occupational fatigue, job stress
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(eg, depression and stress), and other problems with negative impacts that
affect performance at work (Dash and Saxena, 2015; Arpino and Luppi, 2020;
Asbari et al, 2020). The unthreatened interrole conflict consequences in bad
personal relationship among workers, reduce worker’s job performance and
impact on reduced productivity in the workplace (Balogun and Afolabi, 2021;
Lakshmi Narayanan and Savarimuthu, 2022).

There are several types of interrole conflict based on the causes
and problems affected. Previous studies have conceptualized the work-
family conflict as two-directed construct, but recent research has shown that
work-family conflict (WFC) and family-work conflict (FWC) are different
constructs (Dharmanegara et al, 2018; Lee, 2018). WFC occurs when family
role demands affect a person’s ability to accomplish role demands at work.
Otherwise, FWC occurs when job demands at work caused problems in the
family life. However, WFC and FWC are two types of interrole conflict that
are distinct but related. This type of conflict reflects the degree to which
role responsibilities from the work and family domains are incompatible

from a work-family and family-work perspective.

Based in Frone ef al (1995), WEC or FWC are more closely related to
psychosocial factors. They stated that conflict management among working
mothers depends on their ability in problems solving or copying strategy
chosen related to the person’s experience in the past, especially in dealing
with the familiar problems. Xie et al (2018) proved that personality is related
to WEC through the experience of events involving work and family problems

or personality that can create different perceptions of WFC.

Although it can be experienced by either male and female workers, the
impact of interrole conflict experienced by 80% female workers (Asbari et al,
2020) and 75% of them are married women (Jeon and Noh, 2018; Yucel and
Latshaw, 2020; Yusuf and Hasnidar, 2020). Based on Kim and Park (2018),
the rate of working women being depressed due to the interrole conflict is
55% higher compared to male workers. The risk is higher for working woman
with more kids (Adhikari, 2012).
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Several study proved that the conflict between professional and
parental roles also impact on increased stress level among working mothers
(Arpino and Luppi, 2020; Adhikari, 2012). This study aimed to determine
WEC and FWC comparison based on the parental status and identify most
coping strategies implemented to reduce the conflict risk among working

women.

MATERIALS AND METHODS

Research design and sample size

This research is an observational study using a cross-sectional design
involved working women as a population. Based on the minimum sample size
required (Potthoff et al, 1992), 204 female workers from 42 formal companies
randomly selected as respondents by cluster random sampling. The sample
included respondents with the following criteria: 1) female workers under 60
years old who has an undergraduate education level/equivalent; 2) working
as full-timer for at least 8 hours a day; and 3) has been working for 5 years

Oor more.

Data collection

Data were collected during July 2021 — February 2022. In first stage,
the researcher made a list of formal companies in Indonesia with at least
8 working hours. Sample size then clustered by narrowing it down to 1-2
companies for each province randomly and 42 formal companies obtained.
After get a permission, the questionnaires were distributed by online form

to female respondents.

Variable and instruments

The dependent variable is interrole conflict consisting of WFC and
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FWC indicators measured using a work-family conflict questionnaire
(Pinto et al, 2016). This instrument consisted of 9 questions on a scale
of 0-5 (no conflict — high). The final conflict outcome is calculated on
a numerical scale determined from the average score of WFC and FWC

accumulatively.

Parental status referred to respondent’s parental roles based on
whether they did a childcare or not and divided into working mother with
children and working women without children. Working mother was defined
as a working woman with at least 1 child under her responsibility while
working women without children were those who were not responsible for
any children. In order to minimize bias within analysis, the children of

working mothers in this study were under the age of ten.

Coping strategy in this study referred to a person’s behavioral and
cognitive ability in dealing with any situation that indicates a problem. There
are 9 main indicators measured by a coping strategy instrument (Harrison
and Minor, 1982) with a scale of 0-5.

Evidence of internal consistency was provided by construct reliability,
alpha coefficient, and the estimated variance of the extracted mean for
WEFC, FWC and coping strategy instrument. Discriminant validity test was
performed on this instrument. It has been suggested that if the square of
the parameter estimate between the two constructs is less than the mean of
the extracted variance, discriminant validity is supported (Ab Hamid ef al,

2017). This criterion was met by all samples in the study.

Data analysis

The independent t-test used as comparison test to determine conflict
difference (WFC and FWC) scores based on the parental status between
working mothers and working women without children. Comparison tests
were also conducted to compare coping strategy score based on conflict

levels. Significant level interpreted using a confidence interval (CI) of 95%.
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Ethical consideration

This research has complied with the ethical guidelines set by the
ethical research publishing committee and was approved by the Review
Board of the Harjono S Hospital Ethics Committee with the registered
number 00542135021212420221010040/XII/KEPK/2022. All respondents
were informed about the purpose and benefits of the study and voluntarily
participated by signing an online informed consent form. To maintain the

privacy of respondents, their responses are anonymous.

RESULTS

Comparison test of WFC and FWC indicators based on the parental
status using an independent t-test is shown in Table 1. In this part, interrole
conflict is divided into WFC and FWC based on instrument’s indicator scales

to determine which conflict more affected by the parental roles.

Overall interrole conflict is presented by the average score of WFC
and FWC accumulatively based on 9 indicators measured in the instrument
(4 WEC’s + 5 FWC’s) (Polasky and Holahan, 1998). It shows a significant
difference in both WFC and overall conflict score comparison between
2 groups of female workers based on parental status. Working mothers
have 0.69 or 14% greater score of WFC (p<0.05) and 0.40 or 8% greater in
overall conflict score (p<0.01) when compared to working women with no
parental role while FWC comparison didn’t show any significant difference
(p=0.44).

Working mothers tend to have a higher WFC instead of FWC (2.88 vs
2.61), while working women with no parental role have a higher FWC instead
of WEC (2.51 vs 2.18). But the result comparison test indicates that only
WEC score that significantly different among 2 groups. Fig 1 descriptively
shows the comparison scale each indicator of WFC and WFC among 2 groups

of working women.

Vol 53 (Supplement 2) 2022 731



SOUTHEAST ASIAN ] TROP MED PUBLIC HEALTH

IDI[FUOD AJTurey YIoMm :DJM ‘IDI[FUOD YIoM AJrurej :DA

‘G0°05d uaym JuaIdjIp AQ3uedyrudig 930N

Vol 53 (Supplement 2) 2022

100 0v'0 €6'0FVET 9CTFVLT 9I00S JOIFUOD [[BIAQ
(480 90 €L +48T ¢L0+9CC qol xajoue 105 Suryoor]
980 £9°0 I0T+1I1C GT1F8LT uonoejsies qof
200 00 GL0F08¢C @8 0F0cTe spuewap qof
¥1°0 19°0 SO'T+681 cELF09¢ uewrofrad qol jo e
120 60 Y60 +88C BL'L+¥E€C san[Iqisuodsar qof
o 010 YETF19C OV'I+197C 21008 DM J 93eraAy
9T0 0€0 LTTF06C YTT1F09C uonoejsyes A[rure]
¥0°0 L¥0 8L0F0¥C 6’0+ £8C spuewap Afrure
970 ar't 780+ 681 PI'TF90°€ iy Arurey jo yper]
10'0 Lv'1 60TFFST 780F10°€ saniIqrsuodsar Aurey
00 690 YC1+81C C0'T+88C 21008 DM d3eroAy
(88 =1) (911 = 1)
USIP[IYD Jnoyrm USIPTIYD M
USWwoM JUTYIOA sIayjowr SUIOAL
DURIdPTP (g-0 98uey)
anyea-d UeaN UOTRIAIP PIEPUR)S F I00S IJUOD dFeIoAYy SI03EDIpU]

SNje3s 3]0I U0 Paseq S9I00S PIFUod Jo uostredwo))
[ °lqeL

732



INTERROLE CONFLICT AMONG WORKING MOTHERS

W w
=W

5
™
©

27 Medium - high (> 2.5-5)

g
n

No conflict - low (0-2.5)

Average Conflict Score (0-5)
L e B
(%] ~ =] [ w

13

==@==\Norking Mothers

====\Norking woman with no children

Fig 1 - Interrole conflict scale comparison based on parental status

Based on the descriptive comparison in Fig 1, it can be seen that the
most of conflict scales in the group of working mothers are upper the red
line (the medium — high scale area). It indicates that working mothers tend
to have a higher risk of both WFC and FWC compared to the other group.

To describe the coping strategy most applied among lower level of
conflict, respondents were divided into 2 groups based on the average conflict
level (WFC and FWC accumulated): the no conflict — low level conflict group
(conflict score 0 to 2.5) and the medium — high level conflict group (conflict
score >2.5 to 5); then indicator scores were compared. Coping strategy
consists of 10 indicators, with a scale of 0-5. Table 2 describes comparison

result based on independent t-test.

Based on Table 2, the differences in coping strategies based on

conflict levels are in the ‘stress management’ (p<0.05) and ‘problem solving
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experience’ (p<0.01). Group with higher level of conflict had 0.31 lower
average stress management score and 0.25 higher average problem-solving
experience score compared to the groups with lower levels of conflict.
Based on the average score of coping strategies, there is no significant
difference in coping strategies between the 2 levels of the group overall.
However, the group with lower levels of conflict had better coping strategies

on average.

DISCUSSION

This study confirmed that work-family conflict is the problem
experienced by working mothers. Since the data collected during July
2021 — February 2022 which was the coronavirus disease 2019 (COVID-19)
pandemic period, the conclusions in this study confirmed that the conflict was
potentially caused by the increased responsibility in childcare and schooling
at home regulations (Nikmah et al, 2020; Lemos et al, 2021; Bernhardt et al,
2022). However, interrole conflict has been widely proven as organizational
issue among workers populations (Daovisan et al, 2022; Jeong and Lee, 2022;
Perreault and Power, 2021).

Several studies on work-family conflict or family-work conflict
targeted a women as a research objects due to the increased women’s
participation in the labor workforce (Boniol et al, 2019; Hyland et al, 2020).
This is actually common culture in several developed countries. Women are
more likely than men to be employed across United States, East Asia, and
the Pacific (Boniol et al, 2019).

In Indonesia, where the most family follows the traditional family
models where husband becomes a breadwinner and a wife becomes a home-
maker, work family conflict becomes the common issue among working
women (Asbari et al, 2020). Several studies proved that working women with
children are most affected by work family conflict (Sdnchez-Vidal et al, 2020;
Adriani and Handayani, 2021; Dash and Saxena, 2015). Work-family conflict
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occurs because female workers are forced to face work-related demands that

limit the performance of their family roles.

This study considers parental role as the main determinant for
interrole conflict because of their responsibility in multiple roles and the
responsibility in childcare could increase conflict risk. Based on Wilson et al
(2018) who studied about interrole conflict among working women, marriage
is not the main problem on work-family conflict until they become parents.

The risk of conflict increased due to the increasing number of children.

According to Adhikari (2012), a working mother tends to less likely
to be fair to do multiple roles (workplace and family) at the same time. This
may because their time and energy must be divided into 2 equally important
roles at once. This finding also confirms the study of Daovisan et al (2022)
that proved significant negative relationship between work-family conflict
and work performance. The results in Table 1 also support Dharmanegara’s
(Dharmanegara et al, 2018) which proved that working mothers tend to have
higher work-family or family-work conflicts than female workers with no

parental status.

Based on the comparison test, WFC tends to be more experienced by
working mothers instead of FWC. It represents that job demands among
working mothers have reduced the family satisfaction. However, this study
was more interested on the conflict risk among working mothers rather
than comparing between types of conflict. The fact that more than 40% of
working woman in Indonesia have a child made the study more relevant to
be generalized in order to improve work managements related to interrole

conflict.

However, interrole conflict is identified as multifactorial. Our
research had implemented controlling method for intervening variables
including age, working type and working period by determine inclusion
criteria of the respondents. But it is difficult to examine all factors in a single
study. It is important for further research need to consider other factors
related to WFC or FWC.
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The indicators in the coping strategy in this study reveal the most
psychosocial techniques implemented by low-level conflict groups so that
the effective regulation could be implemented in the future. In the coping
strategy, respondents with lower (no conflict — low) level conflict tend to
has higher score in ‘stress management” and ‘problem solving’ indicators.
Based on the Smoktunowicz et al (2017), conflict can be transmitted through
decreased self-efficacy which is directly related to stress. However, this
study found no evidence for a direct effect of WFC and FWC on perceived
stress. Based on Ebner et al (2018), stress management is associated with
self-efficacy and mental stability in making decision so people with good
stress management tend have good in conflict management. Meanwhile, the
ability to “deal with problems’ in this study represented the problem-solving
management among respondents. The respondents with the higher score
in problem solving strategy tend to be calmer while dealing with problems
and less likely to become emotional when dealing with specific problems.
Additionally, they more likely to have a break time rather than attempting
to solve the issue right away. Based on the Rettig et al (2021), the method of
taking a break time to medication increases flexibility in visual perception
and problem-solving management. Based on the coping strategy description,
it is recommended to consider implementing strategic stress management

and problem-solving programs in the organization.

In summary, it is concluded that working mothers have a greater
conflict score compared to working women with no parental role. Working
mothers tend to have a higher work-family conflict rather than family-work
conflict. However, it is indicating that working mothers with children
tend to have a higher risk of both WFC and FWC compared to the working
woman without children. Group with higher level of conflict had 0.31 lower
stress management score and 0.25 higher problem-solving experience score
compared to the group with lower levels of conflict. Implementing strategic
stress management and problem-solving programs in the organization is
recommended. Since interrole conflict is identified as multifactorial, it is

important for further research to consider other factors related to WFC or FWC.

Vol 53 (Supplement 2) 2022 737



SOUTHEAST ASIAN ] TROP MED PUBLIC HEALTH

ACKNOWLEDGEMENTS

We would like to thank research institute and community service,
Universitas Darussalam Gontor to be the part of this research as facilitator.

We are grateful to the Faculty of Health Science for partial financial support.

CONFLICT OF INTEREST DISCLOSURE

The authors declare there’s no conflict of interest in this research.

REFERENCES

Ab Hamid MR, Sami W, Mohmad Sidek MH. Discriminant validity assessment:
use of Fornell & Larcker criterion versus HTMT criterion. | Phys Conf
Ser 2017; 890: 012163.

Adhikari H. Anxiety and depression: comparative study between working
and non-working mothers, 2012 [cited 2022 Oct 12]. Available from:
URL: https://globaljournals.org/GJHSS Volumel2/1-Anxiety-and-

Depression-Comparative-Study.pdf

Adriani SD, Handayani R. The inter-role conflicts among female workers
playing a dual role in Japan. IOP Conf Ser Earth Environ Sci 2021;
729: 12121.

Arpino B, Luppi F. Childcare arrangements and working mothers’ satisfaction
with work-family balance. Demogr Res 2020; 42: 549-88.

Asbari M, Bernato L, Pramono R, ef al. The effect of work-family conflict
on job satisfaction and performance: a study of Indonesian female
employees. Int | Adv Sci Technol 2020; 29: 6724-48.

Balogun AG, Afolabi OA. Do personal resources make a difference in
the relation between work-family conflict and burnout among
working mothers?, 2021 [cited 2022 Jul 15]. Available from: URL:

738 Vol 53 (Supplement 2) 2022



INTERROLE CONFLICT AMONG WORKING MOTHERS

://ijournals.covenantuniversityv.edu.n
view/2435/1232

Bernhardt J, Recksiedler C, Linberg A. Work from home and parenting:
examining the role of work-family conflict and gender during the
COVID-19 pandemic, 2022 [cited 2022 Jul 15]. Available from: URL:
https://spssi.onlinelibrary.wiley.com/doi/epdf/10.1111/josi.12509

Boniol M, Mclsaac M, Xu L, Wuliji T, Diallo K, Campbell J. Gender equity
in the health workforce: analysis of 104 countries, 2019 [cited 2022
Jul 15]. Available from: URL: https://apps.who.int/iris/bitstream/
handle/10665/311314/WHO-HIS-HWE-Gender-WP1-2019.1-eng.

pdf?sequence=1&isAllowed=y

Central Bureau of Statistics. Percentage of formal labor according to gender
(Percent), 2020-2022, n.d. [cited 2022 Jun 01]. Available from: URL:
https://www.bps.go.id/indicator/6/1170/1/persentase-tenaga-kerja-

formal-menurut-jenis-kelamin.html

Daovisan H, Phukrongpet P, Wannachot W, Rattanasuteerakul K, Mamom
J, Khamnu N. “Why do they leave or why do they stay?” The effect
of precarious employment, division of work, inter-role conflict and
deviant behavior on affective job disruption, 2022 [cited 2022 Jul
17]. Available from: URL: https://doi.org/10.1007/s10672-022-09418-1

Dash S, Saxena SS. Working mothers at the crossroads - work family conflict
and childcare. SIDDHANT 2015; 15: 134-42.

Dharmanegara IBA, Yogiarta IM, Suarka IBK. Work-family conflict, family-
work conflict and its effect on emotional exhaustion and affective
commitment. Int | Acad Res Bus Soc Sci 2018; 8: 186-200.

Ebner K, Schulte EM, Soucek R, Kauffeld S. Coaching as stress-management
intervention: The mediating role of self-efficacy in a framework of

self-management and coping. Int | Stress Manag 2018; 25: 209-33.

French KA, Dumani S, Allen TD, Shockley KM. A meta-analysis of work-
family conflict and social support. Psychol Bull 2018; 144: 284-314.

Vol 53 (Supplement 2) 2022 739



SOUTHEAST ASIAN ] TROP MED PUBLIC HEALTH

Frone MR, Russell M, Cooper ML. Relationship of work and family stressors
to psychological distress: the independent moderating influence of
social support, mastery, active coping, and self-focused attention. In:
Crandall R, Perrewe PL, editors. Occupational stress: a handbook.
Washington DC: Taylor & Francis; 1995. p. 129-50.

Harrison AO, Minor JH. Interrole conflict, coping strategies, and role
satisfaction among single and married employed mothers. Psychol
Women Q 1982; 6: 354-60.

Hyland M, Djankov S, Goldberg PK. Gendered laws and women in the
workforce. Am Econ Rev 2020; 2: 475-90.

Jeon BR, Noh YG. Impact of work-family conflict and social support on
retention intention among married female nurses. | Digit Converg
2018; 16: 261-70. [in Korean]

Jeong S, Lee Y. Is turnover intention static or dynamic? The impacts of
inter-role conflicts and psychological workplace strain on turnover
intention trajectories, 2022 [cited 2022 Jul 24]. Available from: URL:
https://onlinelibrary.wiley.com/doi/epdf/10.1002/hrdq.21484

Kim E, Park H. Perceived gender discrimination, belief in a just world, self-
esteem, and depression in Korean working women: a moderated
mediation model. Women Stud Int Forum 2018; 69: 143-50.

Kusumastuti AN. The impact of dual role conflict during the Covid-19
pandemic on working mothers, 2020 [cited 2022 Jul 15]. Available
from: URL: https://www.scribd.com/document/512787807/DAMPAK-
KONFLIK-PERAN-GANDA-DI-MASA-PANDEMI-COVID-19-PADA-
IBU-YANG-BEKERJA#

Lakshmi Narayanan S, Savarimuthu A. Work-family conflict - an exploratory
study of the dependents child’s age on working mothers. Rev Integr
Bus Econ Res 2022; 2: 449-70.

Lee Y. Identifying latent profiles in work-to-family conflict and family-to-
work conflict. Hum Resour Dev Q 2018; 29: 203-17.

740 Vol 53 (Supplement 2) 2022



INTERROLE CONFLICT AMONG WORKING MOTHERS

Lemos AHDC, Barbosa ADO, Monzato PP. Women in home office during the
COVID-A9 pandemic and the work-family conflict configurations.
Rev Adm Empres 2021; 60: 388-99.

Melati MES, Rizkillah R. Job motivation, work-family conflict, and job
satisfaction of formal working mothers during COVID-19 pandemic.
] Child Fam Consum Stud 2022; 1: 81-95.

Nikmah F, Indrianti T, Pribadi JD. The effect of work demand, role
conflict, and role ambiguity on work-family conflict (impact of
work from home due to the COVID-19 pandemic). | Fam Sci 2020; 5:
92-102.

Perreault M, Power N. Work-life balance as a personal responsibility: The
impact on strategies for coping with interrole conflict, 2021 [cited
2022 Jul 17]. Available from: URL: https://www.tandfonline.com/doi/
abs/10.1080/14427591.2021.1894596

Pinto KA, Menezes GM, Griep RH, Lima KT, Almeida Mda C, Aquino EM.
Work-family conflict and time use: psychometric assessment of an
instrument in ELSA-Brazil. Rev Saude Publica 2016; 50: 39.

Polasky L], Holahan CK. Maternal self-discrepancies, interrole conflict, and
negative affect among married professional women with children. |
Fam Psychol 1998; 12: 388-401.

Potthoff RF, Woodbury MA, Manton KG. “Equivalent sample size” and
“equivalent degrees of freedom” refinements for inference using

survey weights under superpopulation models. ] Am Stat Assoc 1992;
87: 383-96.

Rahmawati A. Harmony in the family of career women: efforts to realize

gender equality and justice in the family, 2015 [cited 2022 Jul 15].

Available from: URL: https://journal.iainkudus.ac.id/index.php/
Palastren/article/view/932/866 [in Bahasa]

Rettig AE, Moore K, Savona E, Scala A. Take-a-Break intervention: improving

oncology nurse wellness. Clin | Oncol Nurs 2021; 25: 210-4.

Vol 53 (Supplement 2) 2022 741



SOUTHEAST ASIAN ] TROP MED PUBLIC HEALTH

Sanchez-Vidal ME, Cegarra-Leiva D, Cross C. Gender differences in inter-
role conflict in Spain. Empl Relat 2020; 42: 437-52.

Smoktunowicz E, Cieslak R, Demerouti E. Interrole conflict and self-efficacy
to manage work and family demands mediate the relationships of
job and family demands with stress in the job and family domains.
Anxiety Stress Coping 2017; 30: 485-97.

Wilson KS, Baumann HM, Matta FK, Ilies R, Kossek EE. Misery loves
company: an investigation of couples’ interrole conflict congruence.
Acad Manag | 2018; 61: 715-37.

Xie J, Zhou ZE, Gong Y. Relationship between proactive personality and
marital satisfaction: a spillover-crossover perspective. Pers Individ
Dif 2018; 128: 75-80.

Yucel D, Latshaw BA. Spillover and crossover effects of work-family conflict
among married and cohabiting couples. Soc Ment Health 2020; 10:
35-60.

Yusuf RM, Hasnidar. Work-family conflict and career development on
performance of married women employees: case of bank employees,
Indonesia. Int | Res Bus Soc Sci 2020; 9: 151-62.

742 Vol 53 (Supplement 2) 2022



